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$966bn
Government debt by 
2024 (44% of GDP)

After what can only be described as an extraordinary 
year, the Federal Treasurer Josh Frydenberg delivered 
the much-anticipated Federal Budget. 

Touted as one of the most significant Federal Budget 
in Australia’s history, the Government’s Budget 2020-
2021 sees a record $231.7 billion in deficit and net debt 
predicted to peak at $966 billion (44% of GDP) by June 
2024. 

With unemployment expected to peak at 8% in 
December 2020, the Government is focused on growing 
the economy and encouraging job creation. From 
personal tax to banking, superannuation, infrastructure, 
health, defence, education, climate change, and more, 
the Budget touches every corner of the Australian  
economy.  Budget 2020-21 sets the scene for the 
Morrison government’s plan to start the slow climb back 
to surplus and out of the country’s first recession in 
almost 30 years

FEDERAL BUDGET 

2020-2021
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$966bn
Government debt by 
2024 (44% of GDP)

 FEDERAL BUDGET
AT A GLANCE

“There is no economic recovery without a jobs 
recovery. There is no budget recovery without a 
jobs recovery.” Treasurer Josh Frydenberg

$213.7bn
Budget deficit for 
2020-2021 1.5%

Projected GDP 
contraction

Negative
$110bn
10-year infrastructure 
investment

$98bn
COVID-19 response 
& recovery support

TAX RELIEF

7 million
Individuals to receive tax 

relief in 2020-21

Instant Asset 
Write Off

Instant write off for businesses 
with aggregate turnover of less 

than $5billion

Loss Carry-
back

Temporary carry-back of 
losses from 2020, 2021 and 

22 income years 

JOB CREATION

450,000
Jobs for young people 

through JobMaker Hiring 
Credit

100,000
New apprenticeship 

through $1.2 billon wage 
subsidy 

$2 billion
Additional R&D 

incentives to encourage 
innovation & job creation

Tax 
Concessions

Small business tax 
concessions extended to 
medium-sized companies

FBT Exemption
For retraining activities 
provided to employees 

made redundant

$17 billion
In super savings over the 

next decade

5.1 million
Individuals to receive 
additional stimulus 

payments

10,000
Additional places for 

First Home Loan Deposit 
Scheme

OTHER MEASURES
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PERSONAL 
TAXATION

 � Stage Two of the Government’s Personal Income Tax Plan will be brought forward and commence 
on 1 July 2020

 � Stage Three of personal tax rate changes remains unchanged and will commence in 2024-25 

 � Low and Middle Income Tax offset (LMITO) remains for the 2020-21 tax year

 � Low Income Tax Offset (LITO) increase will be brought forward to 1 July 2021

 � Medicare Levy will remain unchanged at 2% of taxable income

 � CGT exemption will apply for granny flat arrangements from 1 July 2020

 � Income tax exemptions for individuals working for the International Monetary Fund and the World 
Bank Group to be clarified

KEY ANNOUNCEMENTS

Supporting individuals through the COVID-19 recovery 
phase was high on the agenda, with the 2019-20 budget 
building further on the Government’s Personal Income Tax 
Plan with the announcement of tax bracket cuts. 

Under the already legislated Personal Income Tax Plan, 
gradual changes to the tax thresholds was slated to 
eventually remove the 37% tax bracket and apply a 30% 
tax rate to taxable income between $45,001 and $200,000 
by 1 July 2024. The Government estimates that around 
95% of Australian taxpayers will have a marginal tax rate of 
30% or less by the 2024–25 tax year.

Stage Two of the Plan, originally proposed to take effect 
from 1 July 2022, will now apply from 1 July 2020. This 
stage will see the increase of the top thresholds of both 
the 19% and 32.5% personal income tax brackets.

Stage Three of personal tax rate changes remains 
unchanged and will commence in 2024-25 

The Government will bring forward the Stage 2 personal 
income tax cuts to 1 July 2020 (from 1 July 2022), resulting 
in more than 11 million taxpayers getting an immediate tax 
cut backdated to 1 July 2020.

From 1 July 2020:

 � the top threshold of the 19% personal income tax 
bracket will increase from $37,000 to $45,000; and

 � the top threshold of the 32.5% tax bracket will increase 
from $90,000 to $120,00

Personal Tax Cuts Brought Forward
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From 1 July 2020, the proposed new personal tax rates are as follows: 

The Medicare Levy will remain unchanged at 2% of taxable income.

Tax Rate
Income Range

Current From 1 July 2020 From 1 July 2024

tax free $0 - $18,200 $0 - $18,200 $0 - $18,200

19% $18,201 - $37,000 $18,201 - $45,000 $18,201 - $45,000

30% $45,001 - $200,000

32.5% $37,001 - $90,000 $45,000 - $120,000

37% $90,001 - $180,000 $120,001 - $180,000

45%  $180,001 +  $180,001 + $200,001 +

Proposed Tax Rates

The Government announced that it will bring forward the 
proposed increase to the Low Income Tax Offset (LITO) 
from $445 to $700; two years ahead of schedule. The LITO 
will be recovered at a rate of 5 cents per dollar between 
taxable incomes of $37,500 and $45,000 and an additional 
1.5 cents per dollar from taxable incomes between $45,001 
and $66,667.

The maximum offset for LITO from 1 July 2020:

Low Income Tax Offset (LITO) Brought 
Forward

Taxable Income Maximum Offset from 1 July 2020

$37,500 or less $700

$37,501 to $45,000 $700 less 5.0% of excess over $37,500

$45,001 to $66,667 $325 less 1.5% of excess over $45,000
The Low and Middle Income Tax Offset (LMITO) was due to 
be removed with the commencement of Stage Two of the 
Personal Income Tax Plan from 1 July 2022, however, the 
Government has announced it will be retained for 2020-21 
as a one-off benefit. 

In 2020-21, the maximum non-refundable LMITO will 
continue as follows:

Low and Middle Income Tax Offset 
(LMITO) Retained

Taxable Income Maximum Offset

Up to $37,000 Up to $255

$37,001 to $48,000 $255 + 7.5% of income over $37,000

$48,001 to $90,000 $1.080

$90,001 to $126,000
$1,080 less 3.0% of excess over 
$90,000

Tax Exemptions Available for Individuals 
Engaged by IMF & World Bank

Tax relief for over 11 
million individuals to 

support households and 
stimulate the economy 

The Government has announced that it will clarify the 
income tax exemptions for Australian individuals engaged 
by the International Monetary Fund (IMF) and three 
institutions of the World Bank Group (WBG). Experts 
working on a short-term basis will be entitled to an 
exemption from income tax for their relevant income from 
these organisations. This measure will apply retrospectively 
from 1 July 2017
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The Budget confirms that the Government will put in place a 
targeted CGT exemption for granny flats to remove the hindrance 
for families looking to implement formal and legally enforceable 
granny flat arrangements. The measure was a recommendation 
from the Board of Taxation’s report on the taxation of granny flat 
arrangements (the report had been provided to the Government 
in November 2019).

Under the measure, CGT will not apply to the creation, 
variation or termination of a granny flat arrangement providing 
accommodation where there is a formal written agreement in 
place. The Budget states that it will apply to arrangements that 
provide accommodation for “older Australians or those with a 
disability”. No further details were provided as to what constitutes 
“older” or “disability”.

The exemption will only apply to agreements that are entered 
into because of “family relationships or other personal ties” and 
will not apply to commercial rental arrangements. The measure 
is intended to commence from 1 July 2021 (ie next financial year), 
subject to the passage of necessary legislation.

CGT EXEMPTION FOR GRANNY FLATS 
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BUSINESS 
TAXATION

 � Temporary full expensing of eligible capital assets for business with aggregated annual turnover of 
up to $5 billion

 � Temporary loss carry-back available for businesses with aggregated annual turnover of up to $5 
billion

 � Small business tax concessions expanded to include medium businesses

 � Corporate residency test to be clarified

 � Reforms to Research and Development (R&D) tax incentive to stimulate growth

 � Introduction of new FBT exemptions and concessions 

 � State support COVID-19 grants to be treated as non-assessable non-exempt (NANE) income

 � List of information exchange countries to be updated

 � No changes announced in respect of company tax rate

KEY ANNOUNCEMENTS

Businesses with an aggregated annual turnover 
of less than $5 billion will be able to deduct the 
full cost of eligible capital assets acquired from 
7:30pm AEDT on 6 October 2020 (Budget 
night) and first used or installed by 30 June 
2022. This temporary incentive is expected to 
provide over 99% of Australian businesses with 
support for new investment and deliver cash 
flow benefits. 

The Government will also extend the sunset for 
the existing instant asset write-off regime by an 
extra six months from 31 December 2020 to 30 
June 2021 for first use or install eligible assets.

Businesses with aggregated annual turnover 
of less than $10 million can also deduct the 
balance of their simplified depreciation pool at 
the end of the income year while the temporary 
full expensing measure applies.

Instant Asset Write Off Boost

Aggregated annual 
turnover < $5 billion

Aggregated annual 
turnover < $50 million

Tax 
Deduction

Full cost of eligible capital 
assets in the year of first 
use for:
 � new depreciable assets
 � cost of improvements 

to existing eligible 
assets

Full cost of eligible capital 
assets in the year of first 
use for:
 � new or second-hand 

depreciable assets
 � cost of improvements 

to existing eligible 
assets

Acquired 
From

7:30pm AEDT on 6 
October 2020 

7:30pm AEDT on 6 
October 2020

First use or 
installed by

30 June 2022 30 June 2022

ELIGIBILITY FOR INSTANT WRITE OFF
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The Government announced plans to allow eligible 
companies the option to temporarily carry-back tax losses 
against taxed profits in a previous year, generating a 
refundable tax offset in the year in which the loss is made. 

Companies with an aggregated turnover of less than $5 
billion can elect to carry back tax losses from the 2019-
2020, 2020-21, or 2021-22 income years to offset previously 
taxed profits in 2018-19 or later income years. The amount 
carried back must not generate a franking deficit and is 
limited by the level of previously taxed profits.

The tax refund will be available on election by eligible 
businesses when they lodge their 2020–2021 and 2021–
2022 tax returns. Businesses that do not elect to carry 
back losses under this measure can still carry forward 
losses as normal.

Temporary Loss Carry-Back Introduced

The Government will make technical amendments to 
clarify the corporate tax residency test in accordance with 
the Board of Taxation’s key recommendation in its 2020 
report “Review of Corporate Tax Residency”.

The law will be amended to provide that a company that 
is incorporated offshore will be treated as an Australian 
tax resident if it has a “significant economic connection 
to Australia”. This test will be satisfied where both the 
company’s core commercial activities are undertaken 
in Australia and its central management and control is 
in Australia. This amendment effectively reinstates the 
corporate tax residency position prior to the 2016 High 
Court decision in Bywater Investments Limited & Ors v 
Commissioner of Taxation and will overturn TR 2018/5.

The measure will have effect from the first income year 
after the date of Royal Assent of the enabling legislation. 
However, taxpayers will have the option of applying the 
new law from 15 March 2017 (being the date on which the 
ATO withdrew TR 2004/15).

Corporate Residency Rules Clarified

The Government has announced plans to increase the turnover threshold for Small Business Entities with 
eligibility for the concessions increased to medium-sized entity tax payers with an aggregated annual turnover 
of greater than $10 million but less than $50 million. Although higher thresholds will apply, entities will still need 
to determine their ‘aggregated annual turnover’ in order to qualify for the available concessions.

The intended changes will be applied in three phases, with the majority of concessions becoming available 
after 1 July 2021. These concessions were previously only available to taxpayers with aggregated turnover of 
less than $10 million. The change is expected to provide access to these concessions to an additional 20,000 
businesses. 

The eligibility turnover thresholds for other small business tax concessions will remain at their current levels.

Expanded Small Business Tax Concessions

Start Date Measures

From 1 July 
2020

 � Immediate deduction for certain capital start-up expenses including costs of establishing a 
business entity, raising equity, or seeking advice relating to business restructuring or expansion

 � Immediate deduction for certain prepaid expenditure such as rents, interest and leasing

From 1 April 
2021

 � Fringe benefits tax (FBT) exemption on provision of certain car parking and multiple work-related 
portable electronic devices

From 1 July 
2021

 � Access to simplified trading stock rules which means no need to undertake a year-end stock take 
if the estimated difference between the value of all trading stock on hand at the start and end of 
the year is not more than $5,000

 � Ability to remit pay as you go (PAYG) instalments based on GDP-adjusted notional tax instead of 
paying based on actual instalment income

 � Ability to settle excise duty and excise-equivalent customs duty monthly (instead of weekly) on 
eligible goods

 � Two-year period for amendment of income tax assessments for income years starting from 1 July 
2021 (excludes entities with significant international tax dealings or particularly complex affairs)

 � Simplified accounting method to apply for goods and services tax (GST) purposes
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 � Proposed $4 million refund cap (excluding clinical 
trials) has been abandoned

 � R&D expenditure cap will increase from $100 million 
to $150 million

 � For larger companies with aggregated annual turnover 
of $20 million or more, the Government will reduce 
the number of intensity tiers from three to two. The 
intensity tiers tie the rates of the non-refundable 
R&D offset to the companies R&D expenditure as a 
proportion of total expenses for the year. The proposed 
new R&D tax offset rates are as follows:

The Government has announced a number of changes to 
the R&D tax offset measures contained in the Treasury 
Laws Amendment (Research and Development Tax 
Incentive) Bill 2019 and deferred the start date of those 
measures to income years starting on or after 1 July 2021.

The rate of offset under the R&D tax incentive has steadily 
reduced over the years following a complete overhaul of 
the scheme in 2011. More recent reviews have led to 2019 
measures that are currently before Parliament which seek 
to amend the rates of the R&D tax offset so they are tiered, 
tied to the corporate tax rate and largely reduced and 
introduce a $4 million cap on annual cash refunds.

The changes announced in the 2020-21 Federal Budget 
seek to reverse these more recent proposed cuts and 
instead enhance the benefits available under the program. 

The following revised proposals are to take effect from 1 
July 2021:

 � Refundable R&D tax offset rate for entities with 
turnover of less than $20m will now be fixed to 18.5% 
above the prevailing corporate tax rate

R&D Tax Incentives Reform

R&D 
Intensity

R&D 
Premium

Offset - Base 
rate entities 
($20m-$50m)

Other 
Companies

($50m+)

0-2% 8.5% 33.5% 38.5%

Above 2% 16.5% 41.5% 46.5%

FRINGE BENEFITS TAX (FBT) CHANGES
FBT Exemption for Retraining Redeployed Staff 
With effect from 2 October 2020, the Government will introduce a new FBT exemption for employers who provide retraining 
or re-skilling benefits for their employees whose roles are being made redundant. The measure is designed to encourage 
employers to provide departing employees with re-skilling or retraining opportunities to set them up for another role within 
the organisation or their next career by removing the associated FBT implications.  

The scope of the exemption will be limited as it will not extend to retraining acquired by way of a salary packaging 
arrangement or training provided through Commonwealth supported places at universities.

The Government will consult on potential changes to the current arrangements that apply to deny deductions for new skills 
development training costs directly incurred by an individual where the training does not relate to their current employment.

Expansion of FBT Exemption
From 1 April 2021, the following FBT exemptions that currently apply to small business employers with aggregated turnover 
of less than $10 million will be extended to those with aggregated turnover of up to $50 million:

 � Car parking: Exemption will typically apply to parking provided on an employer’s premises and is not applicable to 
employers that are public companies (including their subsidiaries) or government bodies

 � Work-related portable electronic devices: Multiple work-related portable electronic devices such as laptops, tablets and 
mobile phones, that are provided to employees in the same FBT year

Reducing the Burden of Compliance
From 1 April 2021, the Commissioner of Taxation will be provided with powers to accept existing corporate records instead 
of requiring employers to obtain declarations from employees.  The measure is designed to reduce some of the compliance 
burden associated with FBT.



www.tridentfinancial.com.au 10

The Government has announced in this year’s Budget that 
it will include Dominican Republic, Ecuador, El Salvador, 
Hong Kong, Jamaica, Kuwait, Morocco, North Macedonia 
and Serbia into the list of countries whose residents are 
eligible to access a reduced withholding tax rate of 15% 
on certain distributions from managed investment trusts 
(MITs), instead of the default rate of 30 per cent. 

The updated list of countries will be effective from 1 July 
2021. These countries are in addition to the 122 jurisdictions 
on the list of information exchange countries. Kenya will 
be removed from the list as it has not yet entered into an 
information sharing agreement with Australia.

International Tax: Updates to the List of 
Information Exchange Countries

The Treasurer has announced that the Victorian 
Government’s COVID-19 business support grants 
announced on 13 September 2020 for small and medium 
business will be non-assessable, non-exempt (NANE) 
income for tax purposes. 

This arrangement will be extended to all states and 
territories on an application basis. Eligibility would be 
restricted to future grants program announcements for 
small and medium businesses facing similar circumstances 
to Victorian businesses.

Tax Treatment of Business Support Grants 

There are no announced changes to the company tax rate. 

The current legislated tax rates are as shown in this table 
(base rate entities are broadly entities with an aggregated 
turnover of less than $50 million).

No Change to Company Tax Rate

Income Year Base Rate
Other Company 

Rate

2019-20 27.5% 30.0%

2020-21 26.0% 30.0%

2021-22  and onwards 25.0% 30.0%
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JOBMAKER 
PLAN

 � JobMaker Hiring Credit will be available for eligible employers to encourage creation of additional 
jobs 

 � New Boosting Wage Subsidy to encourage creation of new jobs for apprentices and trainees

 � Investment of almost $800m in new initiatives to take advantage of digital technologies 

 � Introduction of reforms to reduce the regulatory burden associated with lending and encourage 
flow of credit

KEY ANNOUNCEMENTS

Eligible Ineligible

Employer

The employer must:
 � Have an Australian Business Number (ABN)
 � Be up to date with tax lodgement obligations
 � Be registered for Pay As You Go (PAYG) withholding
 � Be reporting through Single Touch Payroll
 � Meet the additionality criteria 
 � Be claiming in respect of an eligible employee 
 � Have kept adequate records of the hours worked by 

the eligible employee
 � Not be an explicitly excluded from the regime 

The Additionality Criteria
 � To be eligible, employers must demonstrate that the 

new employee will increase the overall employee 
headcount and payroll, using total headcount on 
30 September 2020, and total payroll in the three 
months to 30 September 2020 as the base line. 

 � Special rules apply to newly established businesses 
and businesses with no employees at the reference 
date.

The following employers are explicitly excluded from 
the regime:
 � Commonwealth, state and local government agencies, 

and entities wholly owned by these agencies
 � Sovereign entities (foreign Governments, their 

agencies and wholly owned foreign resident 
subsidiaries). However, Australian resident entities 
owned by a sovereign entity that meet all other 
eligibility criteria are eligible

 � Entities in liquidation or who have entered 
bankruptcy

 � Employers who are claiming the JobKeeper Payment
 � Employers subject to the Major Bank Levy

The Government will support jobs growth for those aged 35 years and under by introducing a new credit for businesses 
that take on additional employees.  For a period of up to 12 months after an additional position is created, an eligible 
employer may claim a Hiring Credit from the ATO in the form of:

 � $200 per week if they hire an eligible employee aged 16 to 29 years, or
 � $100 per week if they hire an eligible employee aged 30 to 35 years.  

The JobMaker Hiring Credit will be available for new jobs created from 7 October 2020 until 6 October 2021, and will 
be paid for 12 months from the date of employment of the eligible employee up to a maximum amount of $10,400 per 
additional new position created.

JobMaker Plan - Hiring Credits
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Eligible Ineligible

Employee

The employee must:
 � Be aged at the time their employment started:

 � $200 per week payment: 16 to 29 years old
 � $100 per week payment: 30 to 35 years old

 � Have worked at least 20 paid hours per week on 
average for the full weeks they were employed over 
the reporting period

 � Commenced their employment between 7 October 
2020 and 6 October 2021

 � Have received the JobSeeker Payment, Youth 
Allowance (Other), or Parenting Payment for at least 
one month within the past three months before they 
were hired

 � Be in their first year of employment with this 
employer, reflecting that the hiring credit is only 
available for 12 months for each additional job

 � Must be employed for the period that the employer is 
claiming for them

The following employees are not eligible
 � Employees aged under 16 years or over 35 years at 

the time their employment started
 � Employees for whom the employer is also receiving a 

wage subsidy under another Commonwealth program 
(eg Boosting Apprenticeship Commencements wage 
subsidy, Supporting Apprentices and Trainees subsidy 
and the Australian Apprentice Wage Subsidy Trial)

 � Employees that another employer is claiming the 
JobMaker Hiring Credit in respect of

 � Employees that worked on average less than 
20 hours per week, for the full weeks they were 
employed during a reporting period will be ineligible 
for that period

Employers will claim the credit quarterly in arrears from the Australian Taxation Office (ATO) commencing from 1 February 
2021 (for new jobs created in the first reporting period of 7 October 2020 to 6 January 2021), and will be required to report 
quarterly that they meet the eligibility requirements. 

As part of the JobMaker Plan, the Government has 
announced its $1.2billion wage subsidy scheme ‘Boosting 
Apprenticeship Commencements’.  The wage subsidy 
will be available to businesses of any size, industry, and 
geographic locations.

Under the scheme, the Government will provide a 
capped 50% wage subsidy to businesses who take on a 
new Australian apprentice from 5 October 2020 to 30 
September 2021. The subsidy is subject to two caps:

 � Limited to 100,000 new apprentices or trainees 
 � 50% subsidy will be limited to $7,000 per quarter 

($28,000 per annum)

The subsidy is not available for any apprentice receiving any 
other form of Government wage subsidy e.g. Supporting 
Apprentices and Trainees or JobKeeper.

The subsidy is in addition to the Government’s Supporting 
Apprentices and Trainees wage subsidy which assists small 
and medium businesses to keep their apprentices and 
trainees in work and their training secured, as announced 
in March 2020. In July 2020, this measure was expanded 
to medium sized businesses with less than 200 employees 
for apprentices employed as at 1 July 2020 and extended 
by six months to March 2021.

Boosting Wage Subsidy for Apprentices

The Government will implement reforms to support 
consumers and businesses affected by COVID-19 to 
facilitate Australia’s economic recovery by reducing 
regulatory burden to ensure a timely flow of credit and 
resolution for distressed business. 

The reforms will include:

 � Introducing a new process to enable eligible 
incorporated small businesses in financial distress to 
restructure their own affairs

 � Support for the insolvency sector and simplifying 
the liquidation process for eligible incorporated small 
businesses

 � Introducing a standard licensing regime for debt 
management firms who represent consumers in 
dispute resolution processes with credit providers

 � Removing duplication between the responsible 
lending obligations contained in the National 
Consumer Credit Protection Act 2009 and the 
Australian Prudential Regulation Authority (APRA) 
standards and guidance for authorised deposit taking 
institutions (ADIs) and establishing a similar new 
credit framework for non-ADIs

 � Enhancing the regulation of small amount credit 
contracts and consumer leases to ensure that the 
most vulnerable consumers are protected.

Small Business & Responsible Lending
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As part of the JobMaker Plan, the Government has pledged 
$796.5 million in stimulus over four years from 2020-
21 for its Digital Business Plan.  The stimulus package is 
aimed at enabling businesses to take advantage of digital 
technologies to grow their businesses and create jobs as 
part of the economic recovery plan. 

Key elements of the Digital Business Plan include: 
 � A Digital Identity system to enable more secure and 

convenient engagement with government services, 
and in future, the private sector 

 � Full implementation of the Modernising Business 
Registers program, allowing businesses to quickly 
view, update and maintain their business registry data 
in one location

JobMaker - Digital  Business Plan

 � Rollout of the Consumer Data Right to the banking 
and energy sectors

 � Small business access to digital technologies through 
an expansion of the Australian Small Business Advisory 
Service 

 � A new regulatory technology commercialisation 
initiative to improve compliance and directly support 
digital technology firms 

 � Consulting on making permanent the temporary 
reforms to allow companies to hold virtual meetings 
and execute documents electronically 

 � Reviewing the regulatory architecture applying to the 
payments system and stored-value facilities

 �
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As part of the Government’s $2.6 billion 3-year social 
security relief package, the 2020-21 Budget includes 
stimulus payments aimed at providing much-needed 
economic relief to over 5.1 million social security recipients. 

Two payments of $250 each for eligible recipients will be 
paid in 2 separate stages. The first payment will be made 
from November 2020, providing additional boost for 
the recipients during the Christmas period.  The second 
payment will be made in early 2020 (exact timeline not yet 
provided).

Eligible recipients include individuals who: 

The payments will operate as a supplement for COVID-19 
relief already provided to these same recipients via the two 
$750 stimulus payments made in early April and July. The 
payments will not taxable.

SUPPORTING 
INDIVIDUALS

 � Two additional stimulus payments for social security recipients

 � Paid Parental Leave work test temporarily changed to support new parents

 � Changes to increase the maximum age of dependents allowed under a Private Health insurance 
policy

 � Additional 10,000 places allocated for first home buyers under the existing First Home Loan 
Deposit Scheme

KEY ANNOUNCEMENTS

Receive the following 
payments

Hold any of the following 
healthcare cards

 � Age Pension
 � Disability Support Pension
 � Carer Payments
 � Family Tax Benefits
 � Double Orphan Pension
 � Carer Allowance

 � Pensioner Concession 
Cardholders

 � Commonwealth Senior 
Cardholders

 � Veteran Affairs Concession 
Cardholders

Additional Stimulus Payments

The government is proposing to relax the work test for 
births and adoptions that occur between 22 March 2020 
and 31 March 2021 to allow parents to qualify for the 
payment if they have worked in 10 of the last 20 months 
preceding the birth or adoption of a child. Under normal 
circumstances, a parent must have worked in 10 of the last 
13 months preceding the birth or adoption of a child to 
meet the Paid Parental Leave work test.

The concessional work test arrangement is aimed 
at supporting new parents whose employment was 
interrupted by the COVID-19 pandemic.

Temporary Change to Paid Parental Leave 

Under the Government’s proposed changes to Private 
Health cover, the maximum age of dependants allowed 
under Private Health insurance policies will increase 
from 24 years to 31 years with the age limit removed for 
dependants with disabilities.

Age Limit Change for Private Health Cover
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The Government will allocate an additional 10,000 places 
for first home buyers under the existing First Home Loan 
Deposit Scheme.

Under the Scheme, eligible first home buyers can obtain 
a loan to build a new home or purchase a newly built 
home with a deposit of as little as 5%. The Scheme 
provides a Government-backed guarantee equals to the 
difference between the deposit (of at least 5%) and 20% 
of the purchase price. The additional 10,000 places under 
the scheme will be provided from 6 October 2020. The 
additional guarantees will be available until 30 June 2021.

Applications for the Scheme can be made as part of 
the standard home loan application process through 
participating lenders. 

The Scheme has already helped almost 20,000 first home 
buyers.

In additional to the First Home Loan Deposit Scheme, 
eligible first home buyers will also be able to take 

advantage of the Federal Government’s First Home Super 
Saver Scheme and HomeBuilder:

 � Under First Home Super Saver Scheme, eligible first 
home buyers may be able to use the concessionally 
taxed superannuation system to save their first home 
deposit

 � Under the HomeBuilder Scheme, existing owner-
occupiers, including first home buyers, may be eligible 
for a grant of $25,000 to build or substantially renovate 
an existing home. 

First home buyers may also be eligible for state and 
territory grants and concessions.

These measures are designed to promote home ownership 
and support employment in the construction industry. 

FIRST HOME BUYER ASSISTANCE
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SUPERANNUATION

 � Existing superannuation accounts to be “stapled” to superannuation members 

 � Annual benchmarking reviews of superannuation funds introduced 

 � Obligations of superannuation trustees strengthened

 � No change to superannuation guarantee rates

KEY ANNOUNCEMENTS

The Government has announced new superannuation measures through its Your Future, Your Super package that are 
designed to reduce fees and improve outcomes for super fund members. Treasury estimates that these reforms will save 
Australians an estimated $17.9 billion and generate an additional $1.1 billon in retirement savings over 10 years.  

To avoid the creation of multiple superannuation accounts, 
superannuation accounts will be ‘stapled’ to members so 
that employees can keep their existing superannuation 
accounts when they change jobs if they wish. 

Under the proposed reforms, employers will no longer 
automatically create a new superannuation account in their 
chosen default fund for new employees from 1 July 2021.  
Instead, employers will need to obtain information about 
an employee’s existing super fund from the ATO if it is not 
provided by the employee. An employee’s superannuation 
account information will be available to employers via an 
online portal. 

A new digital solution will be introduced in the second 
phase of the reforms. From 1 July 2022, employers will have 
the option to automate the communications between the 
employer’s payroll system and the ATO’s system. The new 
digital service will reduce business administration costs for 
employers by removing the need for the manual entry of 
employees’ superannuation fund details. 

If a new employee does not have an existing superannuation 
account and has not nominated one, the employer will 
pay the employee’s superannuation into the employer’s 
nominated default super fund. 

By 1 July 2021, a new online YourSuper comparison tool will 
be available to enable members to more readily compare 
and select MySuper superannuation products.

Superannuation to Follow You Empowering Members

Holding Funds to Account

By 1 July 2021, MySuper products will be subject to an annual 
performance test. The Australian Prudential Regulation 
Authority (APRA) will benchmark superannuation 
products annual net investment performance and will hold 
fund Trustees accountable for that performance. 

Underperforming funds will be listed as underperforming on 
the YourSuper comparison tool. Funds that underperform 
for two consecutive years will not be permitted to accept 
new members until their performance improves.

The annual performance test will be extended to other 
superannuation products by 1 July 2022. 
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As part of the Budget 2020-2021, the Government has 
announced that it will improve the accountability and 
transparency of superannuation funds by legislating to 
compel super fund trustees to act in the best interests of 
their members. 

Under the proposed new measures, superannuation 
trustees will be required to comply with a new duty to act 
in the best financial interests of members and demonstrate 
that there was a reasonable basis to support their actions. 
Trustees will also be required to provide members with key 
information regarding how they manage and spend their 
money in advance of the Annual Members’ Meetings. 

The changes to best financial interests duty will be 
accompanied by anti-avoidance measures to ensure 
payments to a third party do not undermine the intent of 
the changes.

The penalty provisions introduced by the Government 
under the Treasury Laws Amendment (Improving 
Accountability and Member Outcomes in Superannuation 
Measures No 1) Act 2019 will apply for breaches of the new 
duty for both the trustee and individual directors.

New Best Financial Interest Duties

Period
Super Guarantee 

Rates

1 July 2020 to 30 June 2021 9.5%

1 July 2021 to 30 June 2022 10.0%

1 July 2022 to 30 June 2023 10.5%

1 July 2023 to 30 June 2024 11.0%

1 July 2024 to 30 June 2025 11.5%

1 July 2025 to 30 June 2026 and 
onwards

12.0%

Despite speculations of a possible delay in the legislated 
Super Guarantee increase, there was no announcements 
in the Budget 2020-2021. However, as the next increase is 
only legislated to occur mid next year, the Treasurer has 
indicated that a review may be made at a later date.

The Super Guarantee rates as legislated are as follows:

No Change to Super Guarantee Rates
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IMMIGRATION

 � 2020-21 Migration planning levels to be maintained at 160,000 

 � Visa application charge for temporary visa holders affected by the COVID-19 travel bans will 
receive refunds or waivers on their visa application charges

 � Provisional changes to some temporary visas to minimise impact of COVID-19

KEY ANNOUNCEMENTS

The Government will maintain the 2020-21 Migration 
Program planning level at 160,000. This is the same level 
that was set for the 2019-20 financial year. The Government 
will prioritise the following visa:

 � Employer Sponsored
 � Global Talent
 � Business Innovation and Investment Program

Onshore and Partner visa applicants where the sponsor 
resides in a designated regional area will also receive 
priority. 

For the 2020-21 Migration Program year only, the Family 
stream visa places will be increased from 47,732 to 77,300.

Planning Levels for Migration Program 

The Government will refund or waive the visa application 
charge for temporary visa holders affected by the COVID-19 
travel ban:

 � The Government will waive the visa application fee for 
a subsequent visa application for Temporary skilled 
workers and visitor visa holders

 � Working holiday makers have the option of having the 
visa application charge for refunded or waived for a 
subsequent visa application

 � Prospective Marriage, Pacific Labour Scheme and 
Seasonal Worker Programme visa holders will be able 
to access a refund

The refunds and waivers will be available to current visa 
holders who are unable to travel until the border reopens.

Refunds & Waivers of Application Charges 

Effective from 1 July 2021, the Visa application charge for 
Business Innovation and Investment Program (BIIP) visas 
will be increased by an additional 11% (above regular CPI 
indexation). 

The Government will also introduce changes to the BIIP 
to improve the quality of visa applicants and investments 
being made in Australia. The objective is to achieve better 
economic outcomes by attracting higher values investors, 
business owners and entrepreneurs. The Government also 
intends to improve and streamline the operation of the 
BIIP program.

Business Innovation & Investment Program

As part of its JobMaker Plan, the Government will establish 
a new Global Business and Talent Attraction Taskforce 
with the objective of attracting international businesses 
and exceptional talent to Australia. This taskforce builds 
on recent announcements by the Government seeking to 
attract businesses and highly skilled workers to Australia. 

Attracting Global Talent
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The travel restrictions associated with COVID-19 has had 
a significant impact on international students and their 
eligibility for post-study work visas. 

To support international students, the Government is 
waiving the visa application charge for Student visa 
(subclass 500) holders who require a further Student visa 
to complete their studies, or who are required to remain 
in Australia as a result of travel restrictions. International 
students and recent graduates eligible to apply for a 
Temporary Graduate visa (subclass 485) but unable to 
travel to Australia, will also  now be permitted to apply 
while offshore.

Student and Temporary Graduate Visa 

The Government has made provisional changes to Working 
Holiday Maker (subclass 417 and 462) visa holders currently 
working in food processing or the agricultural sector during 
COVID-19. These individuals will be eligible for a further 
visa and will be exempt from the six-month work limitation 
with one employer. Furthermore, visa holders currently in 
the agricultural sector whose visas are expiring, and who 
are working for an approved employer, may have their 
visas extended for up to 12 months. 

Temporary Visa Holders - Agricultural
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Disclaimer:  The information provided in this document is for general information only and should not be relied upon as advice.  Any reader 
wishing to act upon the material should first contact our office for professional advice, which will take into account your own specific 
circumstances. No responsibility is accepted for any action taken without advice by readers of the material contained herein.
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